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Week of February 11, 1980 
BLACK UNEMPLOYMENT RATE 
UNCHANGED, BLS REPORTS 

WASHINGTON -- The unemployment rate for black and other workers showed little 
change in January with a rate of 11.8 percent, the U.S. Department of Labor's Bureau 
of Labor Statistics reported. 

Their unemployment rate the previous month was 11.3 percent. 

The rate for adult men, black and other, increased from 8.6 percent in December 
to 9.6 percent in January. The rate for white adult men also rose, from 3.7 in 
December to 4.1 percent, in January. 

The unemployment rate for black adult women, 10.0 percent, and for 16 to 19 year 
olds, 34.6 percent, remained virtually unchanged form the past several months. 

On a national basis, the Bureau reported that unemployment rose in January 
and there were contrasting developments in employment. 

Due to a rise in joblessness among adult men, the Nation's unemployment increased 
over the month from 5.9 to 6.2 percent, the highest rate since July 178. 

Total employment--as by the monthly survey of househo'ds--showed little overall 
change in January, although there were diverse movements among adult men and women 
jobholders. Consistent with their rise in unemployment, employment among adult men 
was down markedly, while the number of adult women holding jobs increased. 

“In contrast to total employment, nonfarm payroll] employment--as measured by the 
monthly survey of establ{ishments--rose by about 300,000 in January to 90.5 million. 

The number of persons unemployed increased 340,000 in January to 6.4 million. 
Most of this upturn occurred among persons who were laid off or otherwise lost their 
last jobs. Over the past year, the jobless total has risen by 610,000, 

With the increase in the level of unemployment, the Nation's jobless rate rose 
three-tenths of a point to 6.2 percent. The jobless rate had remained within the 
narrow range of 5,7 to 5.9 percent over the prior 17-month period. 


(More) 


BLACK NEWS DIGEST - 2/11/80 
BLACK UNEMPLOYMENT - P. 2 


The January increase in unemployment was concentrated among adult men; their 
rate rose from 4.2 to 4.7 percent, the highest since November 1977. The increase was 
shared by both black and white men. In contrast, the rates for adult women (5.8 
percent) and teenagers (16.3 percent) were about unchanged over the month. Strong 
increases were also registered in the cyclically sensitive unemployment rates for 
married men, full-time workers, blue-collar workers, and workers in durable goods 
manufacturing. 

There was no change in the number of nonfarm workers on part-time work schedules 
for economic reasons (sometimes termed the “partially unemployed"), following large 
increases in the last quarter of 1979. 

Total employment was little changed in January, but there were offsetting 
movements among adult men and women. There was a drop of 200,000 in the number of 
men with jobs, while employment among adult women rose by 170,000. Employment also 
fell in the male-dominated blue-collar occupations. Employment was up by 1.7 million 
from Janyary 1979, the smallest over-the-year increase since January 1976. 

The civilian labor force grew by 236,000 from December and was up 2.3 million 
from a year ago, Adult women accounted for the bulk of these increases. Their 
labor force participation rate reached a new high of 51.4 percent, while that of men 
and teenagers edged down over the month. 

Nonfarm payroll employment rose to 90.5 million in January, up 305,000 from the 
December level. Contributing to this increase was a net reduction in strike activity 
of approximately 50,000. 

The bulk of the January employment growth occurred in the service-producing 
industries. Gains were registered throughout the sector, with the most sizeable 
increases in trade (130,000), services (55,000), and transportation and public 
utilities (30,000). 

Within the goods-producing sector, the construction industry posted an employment 

(More ) 
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gain of 65,000. Overall employment in manufacturing was about unchanged. There was 
a decline of nearly 60,000 in transportation equipment, due to job cutbacks in 
automobile and parts, and smaller decreases in fabricated metal products and food 
processing. These were about offset by a return of striking workers in the machinery 
industry, coupled with small increases in several other industries, primarily in the 
nondurable goods sector. Employment in mining remained near its December level. 

Over the past year, payroll jobs have increased by 2.0 million, with 85 percent 
of the gain occurring in the service-producing sector. 

The average workweek of production or nonsupervisory workers on private 
nonagricultural payrolls remained at 35.7 hours in January, a level maintained since 
November. Movements were smal] and generally offsetting among the major industries. 
In manufacturing, average hours and overtime both edged up a tenth of an hour to 40.4 
and 3.3 hours, respectively. 

The index of aggregate weekly hours remained at 126.7 (1967=100) in January and 
has risen by only 1.8 percent since January 1979. The manufacturing index, however, 
has decreased by 2.2 percent over the past year. 

Average hourly earnings of production or nonsupervisory workers on private 
nonagricultural payrolls rose 0.3 percent in January and were up 7.4 percent over 
the year (seasonally adjusted). Average weekly earnings also rose 0.3 percent from 
December and were 7.1 percent above the January 1979 on. 

Before adjustment for seasonality, average hourly earnings rose 3 cents in 
January to $6.41 and were 44 cents above January 1979. Average weekly earnings were 
$224.99, down $4.69 from December but still up $14.85 over the year. 

The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, 
seasonality, and the effects of changes in the proportion of workers in high-wage 
and low-wage industries--was 239.8 (1967=100) in January, 0.2 percent higher than 
in December. The index was 7.7 percent above January a year ago. In dollars of 
constant purchasing power, the Index decreased 4.5 percent during the 12-month period 


ended in December. ##?# 
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80 WOMEN TO GET SKILLS TRAINING 
IN TRANSPORTATION INDUSTRY 


WASHINGTON -- The Brotherhood of Railway and Airline Clerks (BRAC) has received 
a $400,000 Labor Department grant to train and place women in non-traditional jobs in 
the transportation industry, Under Secretary of Labor John N. Gentry announced. 

In a signing ceremony at the Labor Department with BRAC Internationa’ Vice 
President William E. Grandlund and Jack F. Otero, Gentry outlined the specifics of 
the year-long demonstration program that will serve approximately 80 women. 

BRAC plans to operate the program in Los Angeles. It will be an “open entry” 
and “open exit" program to allow trainees to progress at their own pace. © Participants 
will receive training to provide them with industry specfic skills necessary fo 
successful placement in non-traditional jobs. 

Any female presently enrolled in Job Corps who is at least 21 years is eligible 
to take part in the program. Also any 22-year-old female who is CETA (Comprehensive 
Employment and Training Act) eligible can apply for the BRAC training. 

The selection of the trainees will be on a "first-come, first-served" basis for 
those who meet aptitude and physical requirements of the occupation involved. Upon 
completion of approximately six months' training, the trainee will be placed in 
transportation industry jobs traditionally held my men. 

The Job Corps office will monitor the operation of the project since it 
presently has an ongoing skill training program with BRAC in Los Angeles for 
women up to age 21. For additional information on the contract, contact John 
Burgess, the U.S. Department of Labor, phone (202) 376-3204. 

The BRAC representative is Roland Forbes, 3 Research Place, Rockville, Md., 


phone (301) 948-3510. 
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GASOLINE COMPANY PAYS $182,000 
IN MINIMUM WAGE SETTLEMENT 


WASHINGTON -- The Derby Refining Co., of Wichita, Kans, has made a $182,000 
minimum wage and overtime pay settlement to 3,382 former employees in 13 states, 
Assistant Secretary of Labor for Employment Standards Donald Elisburg announced. 

The settlement was approved by the U.S. District Court in Wichita. 

Although Derby denied any violations of the Fair Labor Standards Act (FLSA), 
the firm was cited in a 1977 lawsuit by the Labor Department with violations of the 
minimum wage, overtime, and recordkeeping requirements of the law. 


The settlement includes an order enjoining Derby from future violations of the 


The former Derby employees affected by the agreement were hourly workers employed 
at Derby retail gasoltne service stations between July 1, 1974, and June 30, 1977. 

Monies placed in a settlement fund have to be claimed by December 31, 1980. A 
breakdown, by state, of the number of clatmants and the amount of back pay they will 


receive is a follows; 


Arkansas 177 $ 8,399,02 
Illinois 528 22,379.01 
lowa 80 5,286.93 
Kansas 903 49,144.70 
Kentucky 160 9,595. 66 
Minnesota 103 6,445.40 
Mississippi 57 3,853.63 
Missouri 330 18,950.07 
Nebraska 465 28,778.28 
Oklahoma 362 16,063. 21 
South Dakota 25 2,185.87 
Tennessee 94 5,180.29 
Texas 108 6,069.69 


Total Claimants 3,382 182,331.76 


Total Funds 


(More) 
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Former Derby employees who believe they are among the 3,382 workers cited to 
receive payments, and would like to claim their specified amount, should contact 
Joseph W. Kennedy, Attorney, 200 West Douglas, Suite 430, Wichita, Kan., 67202, 

Phone (316) 262-2671. 

Additional information concerning the Labor Department's “oversight” responsibility 
in the case may be obtained from Gordon L. Claucherty, Assistant Regional Administrator 
of the Employment Standards Administration for the Wage and Hour Division, U.S, 
Department of Labor, 911 Walnut St., Kansas City, Mo., 64106. Phone (816) 374-5386. 

The FLSA is administered and enforced by the Employment Standards Administration's 
Wage and Hour Division. 

Legal action in the Derby case followed investigations coordinated through the 


Wichita area wage and hour office. 
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OSHA MAKES FATALITY STUDIES 
AVAILABLE TO PUBLIC 

WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration has announced the availability of four analyses it has prepared based 
on data from fatality investigations. 

The fatality data were reviewed to assist OSHA in developing or improving OSHA 
standards, compliance activity and safety inspection training. 

Four studies covering accident investigations following fatalities related to 
1) scaffolds; 2) ladders; 3) fixed machinery; and 4) roofs, ceilings and floors are 
available. OSHA plans future analyses of fatalities involving other working surfaces, 
oi] well drilling rigs, and fires and explosions. 

Employers are required to report on any on-the-job deaths to OSHA within 48 
hours of the time the death becomes known. (OSHA has proposed that the reporting 
period be shortened to 8 hours.) In most cases OSHA investigates the deaths, and 
the analyses made available are based on these investigation reports. 

The studies consider such factors as equipment breakdown or malfunction, operating 
procedures, worker activity at the time of the accident, environmental conditions and 
standards cited during the investigation. A brief review of individual cases is also 
included. 

The analyses have pointed out areas for future standards development which OSHA 
is now pursuing such as the need for lockout or tagout mechanisms on machinery and 
new rules specifically dealing with conveyors. OSHA plans to use the studies as it 
updates and streamlines regulations covering walking and working surfaces, ladders 
and scaffolding, and floor and wall openings and stairways. The Government Accounting 
Office and others have criticized OSHA in the past for failure to draw on inspection 
data in developing and revising standards. 


(More) 
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OSHA is setting up a new data system which eventually will transfer automatically 
fatality inspection data from closed case files from area offices to headquarters for 
future analyses. 

Copies of the studies are being forwarded to OSHA area and regional offices to 
assist compliance safety and health officers in future fatality inspections. A 
limited number of copies of each study is available through the OSHA Publications 
Office, Room $1212, New Department of Labor Building, 3rd St. and Constitution Ave., 
N.W., Washington, D.C. 20210, telephone (202) 523-6138. Copies will also be available 
from the National Technical Information Service, 5285 Port Royal Road, Springfield, Va. 
22161, telephone (703) 557-4650. 


### 
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OSHA HANDBOOK FOR SMALL BUSINESSES NOW AVAILABLE 

WASHINGTON -- An updated version of the “OSHA Handbook for Smal] Business” is 
now available from the U.S. Labor Department's Occupational Safety and Health Admin- 
istration. 

The 51-page booklet guides employers through a seven-point program to improve 
occupational safetv and health in their companies. 

Developed especially for owners of small businesses, the booklet includes a sample 
checklist for a workplace self-inspection and describes the sources of no-cost he!p 
available to those wanting to improve safety and health on the job. 

Of particular interest is information on OSHA's free on-site consultation program, 
including telephone numbers and addresses for state consultation services. This program 
provides a free expert evaluation of job safety and health hazards to employers who 
agree to correct any serious problems the consultant finds. Addresses and telephone 
numbers, including several toll free numbers, for local and regional OSHA offices also 
appear in the handbook. 

Copies of the booklet are available free from OSHA Publication Office, Room 
$1212, New Department of Labor Building, 3rd St. and Constitution Avenue., N.W., 


Washington, D.C. 20210, telephone (202) 523-6138, 
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Dear Consumer 


Inflation-fighting Tips 
That Money Can’t Buy... 
They’re Free 
By Esther Peterson 


I'm sure you all have something you use as your gauge 
on inflation. Mine is the five dollar bag of groceries. For 
the longest time I couid count on my grocery bill coming to 
about five dollars a bag, but in the past 10 years, my gauge 
has gone haywire. Now the average is $10 a bag, and it 
seems to be creeping to $12 and even higher. 


And we all know what has hap- 
pened at the gas pump. The days 
when a dollar's worth of gas would 
take us a long way are gone 

How can we lighten the burden 
of inflation? 

There are some things all of us 
can do, and the government has 
information available to help you. 
Every month I put together a 
booklet with tips on how to save 
money in the areas that account 
for 80 percent of most families’ 


Buying Alert (624H) is free as are 
the other publications mentioned 
below 

Let's take a look at some specific 
areas to see what can be done to 
reduce our budgets: 


Cars (and energy) 

Every year the government 
tests cars for their gas mileage. 
This helps consumers compare dif- 
ferent makes and models so they 
can buy the one with the best mile- 
age for the size. By comparing 
mileage figures and buying ac- 
cordingly, you can save hundreds 
of dollars on gas. If you're a careful 
driver who keeps the car well 
tuned, tire pressure up, and your 
driving gentle, the difference 
could be even greater. This year 
the mileage figures in the 1980 Gas 
Mileage Guide (509H; for Califor- 
nia, 510H) are closer to what you 
will probably get than they have 
been in the past. You can cut your 
bill even more by following the ad- 
vice in How To Save Gaso- 
line and Money (514H). One 
of the best suggestions is to car- 
pool in your new, energy-saving 
car. 

You can save money when you 
buy a new or used car by choosing 
carefully and bargaining for your 
best buy and for the best loan. 
Just be careful that the bargain 
doesn’t turn sour. Many consum- 
ers have bought new cars from 
dealers who offer the best price, 
only to lose out because of poor 
service work. The dealer's service 
department is just as important to 


you as the price Common Sense 
tm Buying a New Car (508H) and 
Buying a Used Car (504H) have 
more advice on ways to avoid ex- 
pensive bargains. 

And if you should have a prob- 
lem with auto repairs — and my 
mail on car repairs outstrips every 
other type — Consumer Prob- 
lems with Auto Repairs (506H) 


and week out, you do have to buy 
food. So here are some tips for sav- 
at the 


ing the grocery ads in the news- 
paper and advantage of ad- 
vertised “ .”" And when you 
get to the store, experiment with 
house brands and the “no-frills” 
ally equivalent foods — often at 
considerable savings. 

Be careful about paying for 
something you don't need. Cou- 
pons are money savers — if they 
are for a product you need and use. 
And do you really need vitamin 
fortified cereals? You can buy 
some non- fortified cereals for as 
much as 30 cents a box less than 
those with added vitamins. If you 
eat a varied diet of fruits and vege- 
foods, you don't need that super 
vitamin cereal. Nutrition: Food at 
Work for You (547H) will help you 
make sure you are getting a well- 
balanced diet. It also has some 


Health care 

Although costs have risen dras- 
tically in medical care, there are 
ways to save in this area, too. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Members of minority groups in registered apprenticeship programs accounted 
for 18.2 percent of the 394,800 apprentices during 1978, the U.S. Department of Labor 
reported. 

# # # 

Nearly 50,500 persons completed apprenticeship programs in a variety of trades 
and crafts and became journeymen during the 1978 calendar year, according to the 
U.S. Department of Labor's Bureau of Apprenticeship and Training. 

# # # 

About 500 handicapped persons in 12 cities will be offered job training and 
placement services in jobs with the cooperation of business and industry under a 
$541,000 grant from the U.S. Department of Labor. The program, Projects With Industry, 
is operated by Goodwill Industries of America, Inc. 

# ## 

High school and college students hired during the summer of 1979 by state 
employment security agencies helped recover nearly $1.9 million in unemployment 
benefit overpayments and delinquent employer unemployment taxes. 


# # # 





U.S. DEPARTMENT OF LABOR FIRST CLASS MAIL 

OFFICE OF THE SECRETARY 

WASHINGTON, D.C. 20210 POSTAGE AND FEES PAID 
—_—_—_—=—— U.S. DEPARTMENT OF LABOR 


OFFICIAL BUSINESS 
PENALTY FOR PRIVATE USE, $300 LAB - 441 


481LO06GAINA30GNAA MOO7 
MARCIA GAINEY 

XEROX UNEV. MICROFILMS 
300 NORTH ZEEB RD. 

ANN ARBCR MI 








